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© AGREEMENT

AGREEMENT, dgted the azé'¥ day of January, 1975
by and bétween the CITY OF MARGATE CITY, a municipal corporation
of the Staﬁe of NewiJersey; hereinafter referréd to as the "City"
and the POLICEMAN'S BENEVOLENT ASSOCIATION, LOCATL NO.‘65,
hereinaiter referred to as the ”PBA #65M, |

" ARTICLE I - PURPOSE

This agfeement is entered into pursuant to the
provisions of Chapter 303; Laws of 1968 ( N. J. Rev. Stat..
3&:13A~5.1 et seq.) of the State of New Jersey to promote and
ensure harmonious relations, cooperation, and understanding
between the "City" and"employees'; to prescribe the rights and
duties of the "City" and "employees"; to provide for the
resolution of legitimate grievances, all in ordér that the public
service shall be expedited and effectuated in the best interests

of the people of the City of Margate City.




ARTICLE 11 - RECOGNITTON

Section 1.

The ”City" hereby recognized the "PBA #65" as the sole
and exclﬁsive representative of all permanent patrolmen,
detectives and other members of the’Departmcnt of Police belcw
the rank of Chief or Deputy Chief, covered under this agrccment,
for the purpose of bargaining with respect to rates of pay,
wages, hours of ﬁérk and other terms and conditions of employment.
Sec &égp__?;_. | |

The title "policeman" shall be defined to inciude the
plural as well as the singular and to include males and females,

uniformed members and uniformed members assigned to plain clothes,

but not crossing guards.




v

|

ATRICLE I1II - GRIEVANCE PROCEDURE
Section 1.

. The purpose of the grievance procédure shall be to
settle all‘gfievances between the "City" and the "PBA #65" and
members as quickly as possible, s0 és to assure efficiency and
promote members ! morale; A grievance is defined as any disagrééﬂ
menﬁ'between the "City" and the members of the "PRA #65" involving

-
£

the interpretation, application or;Qiolation of agreementé and
administraﬁive decisions affecting his or their employﬁent. The
”City" shall not discipline any "employee! without just cause.
A1l grievances shall be processed as follows:

§E§pW};"The members involved and the PBA represent-
atives shall discuss the grievance with the Chief of Police, or
any répresentative designated by him. An answer shall be made
+6 the "PBA #65" within five (5) calendar days by the Chief or
his designated representative.

§§§Q;§;_ If‘the_griévance is not settled through Step
1., the same shall be reduced to writing by the "PBA #65" and
submitted to the Director of Public Safety or any person designate

by him, and the answer to such grievance shall be made in writing,

a copy to the "PBA #65, within five (5) days of the submission.




Step 3. Tn the cvent the gricvance is not resolved
at Step 2., either party may vefer the matter for impartial
arbitration. Any party wishing to move a grievance to arbitra-
£ion shall notify the Pub1ic Employmeﬁt Relations Commission that
they are .moving a grievance 1O arbitration and request that a
155t of arbitrators be furnished to the "City" and "PBA #65".
Tf the"City" and the "Committee” cannot mutually arrive at a
satisfactory arbitrator within thirty (30) working days aftcr
the receipt of the 1ist from the Public Employment Relations
Commission;'the Commission shall select an arbitrator. They
shall then be bound by the rules of the Public Employment
Relations Commission in theiselection of an arbitrator., The
arbitrator shall hear the matter on the evidence and within the
meaning of this agrcement and such rules and requlations as may
be in effect by the Civil Service Commission of the State of
New Jersey which might be pertinent, and he shall render his
award in writing which shall be final and binding. The cost of
the arbitrator's fee shall be shared by the "City" and the
"PBA #£65%. Any "employees" required in the grievance procedure
to settle disputes on any arbitration shall be released from work
without loss of pay for such purpose and any witness reasonably
reguired shall be made available during working hours without
loss of pay for the purpose of disposing of any grievances or

arbitration matter,
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mxtensions and Modifications ~ Time extensions may

aprced to by the "City and the "PBA #065.

be mutually




ARTICIE IV _— NON-DISCRIMINATION

The "Ccity” and "employees” both recognize that there

.
«

shall be no discfimination by reason of sexX, creed, racial
origin, or age, with respect to cmployment, OX opportunities
for improvement of jobs, or a condition of employment. The
tcity® further agrees that it will not interfere with nor
discriminate against “employee“ becauée of membecship in, or
legitimage activity on behalf of, the "PBA #65"; nor will the
"city"” encourage membership in any other association or union
to do anything to interfere with the representation by the
“majority‘representative” of the "PBA #65” as the exclusive

bargaining agent of "employees.”
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ARILCIE V= BULLETTN BOARD
The "City shall permit the use of non—-public bulletin
boards, located in thé Police Department HeadQuarterS, by the
"PBA #65", for the posting of notices concerning "PBA #65"

business and activities.

[
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ARTTICLE VI ~ MANACEMENT RIGHLS

It is the right of the "Ccity" to determine the stan-
dards of service to be offered by its "employees'; to determine
the standards of selection for cmployment; direct its‘"employees";
take diséiplinary action; relieve "employee" from duty because
of lack of work or for any cther legitimate rcason; maintain
the efficiency of its operaﬁions; determine the methods, means and
personnel by which its operations are fo be conducted;
determine the content of jon classifications; scheédule the hours;
take all nécessary actioﬁs to carrj out its missions 1in
emergencies; and_ exercise complete control and discretion over
its organization and the technology éf performing its work. The
practical impact of the decisions of the above matters are
subject to the"Grievance Procedures" as set forth in Article IIT
above. Nothing in this article shall alter or relieve the "City"
of any of its obligations undertaken by this agreement.

The parties agree that the Margate City Police Chief
and othef officers shall exerciée their supervisory dutles faith-
fully irrespective of the fact that they are covered by this
agreement, and they shall be objective in their dealings with 211
personnel subordinate ﬁo them irrespective of their affiliation

in the "PBA #65".
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ARPICLE VIT = STRIKES

The "PBA #65" and "employees" assure and pledge to the
”City”that thelir goals aﬁd purposes are such as to condone no
strikes 6j "employees™, no. work stoppages, slowdowns or any
other such method which would interfere with services to the
public or violate the Constitution and laws of the State of New

Jersey; and the npBRA #65"and "employees" will not initiate such

activities nor advocate or encourage other "employees" to initiate

fthe same; and the "PBA 465" and "employees'" will not support

anyone acting contrary to this provision.




ARILCLE VIIL - HOLIDAYS

Effective January. 1, 1976, all "employees” covered
by this agreement shéll receive the following eleven (11) -
holidays:“ New Year's Day; Presidents Day (celebrated on the
third Monday of February), Good Friday,ﬁﬁaster éunday, Memorial
Day, July 4th, Columbus Day, T.abor Déy, Veteran's Day, Thanks-
giving Day and Christmas Day.

A, If an "employee" is required to work on any
of the above-named holidays or if any of the above-named holidays
Tall on a day on which an "employee'" would ﬁormally be off and
tﬁe "employee" does not work on that day, such "employee'" shall
recelve, in addition to his regularly accumulated vacation time,
one extra day vacation time,fpr each holiday s0 worked or on
which he is reqularly off and does not work.

B. The effect of this article is to give all
"employees", in addition to two (2) days off each week of each
year and in addition to their regular vacation time, an additional

eleven (11) days off per year.

=10
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ARTICLE IX - VACATIONS

A. A patrolmgn'in his first year'of.service shall be
entitled to one working day's vacatlon for each month of service
up to and including December of his initial year, thereafter, he
shall be entitled to a full'paid vacation. Vacations shall be
assignedvaccording to policy;‘ i

| B, All patrolmen, except those mentioned in Section A.
above shall be entitled to twenty-four (24). actual working

days paid vacation.

C. A1l Sergeants shall be entitled to twenty-six (26)
actual working days paid vacation.
D. A1l Lieutenants shall be entitled to twenty-ecight

(28) actual working days paid vacation.
working days paild vacation.

covered by this agreement that they shall receive the maximum
amount of actual vacatlon days to which they are entitled. Days
on which they are normally scheduled off that fall during the
vacation period shall not ﬁe computed asupart of the vacation

days.

~11-

E. All Captains shall be entitled to thirty (30) actual

F. It is the intent of this Article to assure personnel

o



G. If an "employce' is permitted to but does not use

" his vacation time (including 11 days granted as compensating

time for holidays described.in Article VIII) during the year in
which earned, he will 1osé thé days not used. If, however, an
”emplo&eé“ is not permittéd to use his vacation days (including
11 days granted as compensating time for holidays described in
Article VIII), during the year in which carned, cach of such days
he shall then be paid for each of such days so unused. The'pay
Tor Zich unused days shall be computed at the straight time daily
rate of pay, including longevity, based upon a five (5) day work
week, fifty-two (52) week year,

Tt is each "employee's" responsibility to sce that
his vacation 1is planned well in advance of year ené so that he
will not have any unused days. |

Tn order for an "employee" to qualify to be paid
for unused vacation days the following procedure must be
foilowed:

1. Calendar is to be posted and "employees” (in
order of seniority) will mark off vacation days planned for
current year. This procedure is to be complete before January

1st of current year.

2. TIf days selected are unsatisfactory, in discré—
tion of supervisor, then supervisor Shéllvgive "employee"
alternate days, which days must Dbe accepted by"employee'.

_12-—
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3, If supervisor cannot give cmployce altcrnate

days, he is to notify‘”employee” who must then write memorandum

.

paid for such unused vacation days. This memorandum must be

received by "City" prior to Noycmber 1st, of current year.

4., If Steps 1., 2. and 3. are complied with and
"employee™ does not in fact use days carned and so rejected
during currént yecar, he shall be paid for same durilng Januaxry

following year.

~13-

to "City" notifying "City" of "employece's™ dintent to claim to be

of
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CARTICLE X - LEAVES

A, Sjck Leave

1. De f ned _ Sick Teave 1s hLiLby defined to mean

absence [rom post of duty of an "employgef bocause of illness,

accident, ekposﬁré to contagious diséasé, attendance upon a

member of the’“emplOyee's“ immediate Tamily sériously 111, re-

quiring thé caré or attendance of such "employée". A certificate
. 1

of a reputable physician in attendance shall be requiredjaé

sufficient proof of need of leave or leaves of absence of the

nemployee’ or the need of nemployee's" attendance upon a member

of the "employece's" jmmediate family. In the case of an illness

5 chronic or recurring nature causing an "employee's" periodic

bty

o]

or repeated absence from duty for one (1) day or 1less, only one
medical certificate shall be requlred for every six (6) month
period as a sufficient proof of need of leave of absence of the
"employee'; provided, howéver, the certificate must specify that
the chronic oOr recurring nature of the illness 1is 1ikely to cause
a Subsequenu absence from employment.

5. Accumulation - Every person covered by this agree-
ment shall, in addition to his or her paid vacation, be granted
sick leave, as Jefined in 1. sbove, with pay of not less than
one (1) working day for every month of serv1ce during the remain-—

der to the first calendar year of service following appointment,

~1h-
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accumulated under this section. On January 1, 1976, every

and fifteen (15) working days in cvery calendar year therealter.If
any such -"employce" requirés none or only a poftion of such allow
ablé'sick leave for any calendar yéar, the amount of such leave
not takéﬁ'shall accumulate to his or;hér crédit,from yeér to year
and such "employee" will be entitled to such accumulated sick
leave of absence with pay if and wheb neéded, provided that the
"City" shall not reqﬁiré any of its "employees" who may be dis-
abled either thrqugh injury or illness as a result of, or arising

from, his respective employment, to utilize the sick leave

"employee" will be considered as having alrcady accumulated
fifteen (15) days sick 1eavé and the next accﬁmulation of fifteen
(15) days will be added as of January 1, 1977, and on each
January lst thereafter., No 1eavé of absence with pay under this»
séction or any section shall exceed oné (1) year commencing from
fhe date of such injury, illness or disability.

B. Funeral Leave

1. Specilal leave of absence with pay up to a maximum
of three (3) days shall be granted to any "employee" in case of
death within the immediate family.

2. The term "immediate family" shall include only
father, mother, father-in-law, mothef—in;law,_grandparents, sister |
brother, spouse, child and foster child of an "employee", and

relatives residing in his household.

~15-




3. The special leave period shall commence immediately
following the death of such persons and is for the sole purpose
of arranéing and attending funeral services; such gpecial leave
may be extended without pay at the discretion of the Director of
Public Safety. The above shall not constitute sick leave and

<hall not be deducted from annual sick leave.

s
i

C. ipjﬁry Lea&é
l..'Injury f,eave shall be granted with full pay to
"employees” disabied through injury or illness as a result of,
or arising from and in the course; of their respective employment.
2. Any amount of salary or wages paid or payable to
"ecmployees” because of leave granted pursuant to Section 1. above
shall be reduced by the amount of workmen's compensation award
under Chapter 15 of Title 34 of the Revised Statutes made for
disability because of the same injury or iilness requiring such
leave. It‘is the intention of the "City" to supplement any
temporary disability payments made under workmen's compensation
to "employees” so that said "employee” receives his full salary
or wage. Upon the cessation of payment of temporary disability
by the carrier to the "employee” the *City” supplemental’payments
will also cease and the "employee” will be expected to return to

work .
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D. ILeave for PBA State Meetings

The Executive Delegate and President (ox appointed

Alternate) of the "PBA 165" shall be granted leave from duty

with full pay for all meetings of the PBA State Association

when such meetings take place at a time when such officers are

scheduled to be on duty, providing the effected delegate gives

forty-eight (48) hours notice to the Margate Police Chief tO

secure another '"Policeman” to work in his place.

E. Limitations on Leaves

No leave of absence OX combination of leaves of absences

for any cause whatsoever shall exceed one (1) year. 1In the

case of continuous absence from duty of an "employee", for any

cause whatsoever, of more than one (1) year duration, such

"employee®, SO absent, shall be automatically retired from the

Department on the first anniversary date ifrom the date such

absence began.




ARIICLE XI-SALARY, OVERTIME, LONGEV LY
A.  DBase Salary
1. Commencing January 1, 1976, the annual base salarief

to be péjd the following,"employces" of the City of Margate City

shall be as follows, and shall be paid bi-weekly:

Police Captain : ' $ 13,700.00
Police Liecutenant 13,310.85
Police Serpgeant : 12,932.85
Patrolman (during third year of
scryice and thercafter) 12,161.10
Patrolman (during second year of
. service) 11,519.55
Patrolman (during the first year of ,
service) 9,765.00

.2, Commencing January 1, 1977, the annual base salaries
to be paid the following "employees'" of the City of Margate City
shall be as follows, and shall be paid bi-weekly:

Police Captain 14,385.00
Police Lieutenant , 13,976.40
Police Sergeant 13,579.49
Patrolman (during third year of

service and thereafter 12,769.15
Patrolman (during second year of , ‘

service) : .- 12,095.53
Patrolman (during the first year

of service) , 9,765.00

3, Base salary is the annual pay based on forty (L0)
hour week and fifty-two (52) week year.
I, The work day shall consist of eignt (8) consecutive
hours of duty and overtime when required. |
B. Overtime
1.° Overtime shall consist of all hours worked in excess
of forty (40) hours in a week.

2. All"employees" covered by this agreement, shall, in

addition to their base salary, be paid one and one-half (1 1/2)

-18--
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times their straight hourly rate of pay including longevity in

accordance with their vank for all overtime hours worked, A1l

overtime payments shall be  paid no later than the pay period
day for he pay period which immediately follows the pay period
in which the overtime occurs .

C. Longevity

1. FEach "emplcyee" listed in Article XTI, Section A,
shall be paid in addiﬁion to and togéther with his or her annual
hase salary as listed in A. additional compensatién based upon

the length of his or her service in the Margate City Police

Department as fixed and determined by the following schedule:

Years of Service ,Copgggsaflgp per annum 1in aadltlon to
Base Sal (Percent of Annuval Base
Salary)
5 years : 2%
10 years - ug
15 years 6%
20 years 8%
25 years or more , 10%

~19-




5. The aforesaid additicnal salary or compensation

shall be paid in equal bi-weekly installments at the same time

'4s the base pay. In computing overtime pay and vacation pay and

any other pay rates set forth in this agrecement, the basic pay

of any "employee” shall include his base pay plus his longevity.
3. TLongevity pay shall be computed from the anniver-

sary date of the memployee "s” hiring by the “City” as a full

time "employee” with continucus service.
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ARTICIE XII — COLLEGE ATLOWANCE

A. The "city"™ and PBA #6b5, agree that the amount and
quality'df an "employee's"” education.Often‘determine‘the value
of his contribution to the community, and the degree of profic-
iency with which he performghis duties. 1In order to provide an
incentive to encourage members of the "PBA #65" Lo achieve the
advantage of higher educatlon, the "City” agrees that ecach
semployee who receives academic credits for part-time study in
any institution of collegiate grade which offers a college
curriculum leading to or accreditable toward an undergraduate,
baccalaureate, or associated degree, relating to their employ-
ment, and which is accredited by the board of higher education
shall receive a college allowance as hereinafter set forth. Each
"employee” who has received credit for such academié courses,
even if said courses were taken and completed while said “em-
ployee“'was not a member of the Margate City Police Department,
shall be entitled and be paid a college allowance of Ten Dollars
($10.00) pexr year for each academic credit hour so received.
This college credit allowance Of Ten pDollars - ($10.00) per credit
hour received shall be cummulative so that each "employee” shall

be entitled to receive the college allowance per year for the

total credits obtained by said "employee” and said credit allow-
ance shall continue so long as the "employee” is employed by

the "City."”

- 21 -




The college.allowance shall be paid on the first day in Decem—
ber of.éach year.

B. Notwithstanding any of the provisions in A. above, all
applica;ions for college allowance must be submitted in advance
to the Director of Public Safely for his approval. The Direc—
ror of Public Safety may refuse to pay a college allowance for
any credifs‘not required for a degree in Criminology, which in
ﬁis sole discretion do not relate to the;"employee's“ employ—
ment. College creditfallowance'shall be }iﬁited to a total sum
of Five rundred Dollars ($500.00) for each "employee®, except
in the case where said Yemployee” obtains an associated degree,
then said credit shall be increased to Six Hundred Fifty

pollars ($650.00).
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A. The ”Ciéy” agrees to provide the best possible
hospitalization and medical insurance in existence for all
"employees” covered by this contract.

The “City" further agrees that the continuance of
coverage after retirement of any "employee” shall be provided at
such rates and under such conditions as shall be prescribed in
e
the contract subject, however, to the requirements hereinafter
set forth in this subsection. The contribution required of any
retiréd "employee” toward the cost of such coverage shall be
paid by him directly to the insurance agent.

Retired "employees” shall be regquired to pay for‘
the entire cost of coverage for themselves and their dependents
at rates which are deemed to be adeguate tO cover the benefits,
as affected by Medicare, Of such retired "employees"” and their
dependents on the basis of the utilization of services which may
be reasonably expected of such older age classifications,
provided, however, that the total rate payable by such a retired
"employee” for himself and his dependents for coverage under the
c@ntract-and for Part B of Medicare, shall not exceed by more
than twenty-five {25%) percent the total amount that would have
been required to have been paid by the "employee®” and his

employer for the coverage maintained had he continued in office
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or active employment aﬁd he and his dependents were not eligible
for Medicare benefits. Nothing herein shall be construed as
compelling an employer to pay any portion of the premiums Or
charges attributable to such contracts.

The ”City”.further agrees to proyi@e dental insurance
if said Insurance comes available through its present carrier,
provided, however, said "employees” shall be required to pay
fOr the entire cost of coverage for themselves and for their
dependents. Nothing herein contained shall be construed as
regquiring employer to pay any portion of the premiums O

charges attributable to cuch dental insurance contract.




ARTICIE XIV — INTERPRETATION

Tt is the intention of the parties that this agreement
be construed in harmony with the rules and regulations of the
civil Service commission, chapter 303 of the Laws of 1968, the
statgtes of the State of New Jersey, the ordinances of the
city of Margate City, and the Rules and Regulations of the

Margate City Police Department.




ARPICIE XV -~ BMPLOYER'S RIGHTS AND PRIVITECES

A. Noithing contained herein shall be construed to deny or
restrict to any patrolman such rights as he may have under any
other gpplicable laws and regulations. The rights granted the
patrolman shall be decmed to be in addition to those provided
elsewhere.

B. The "City" agrees not to enter into any other agreement
or contract with;itg "employees” who are covered hereunder,
individﬁélly or collectively, which in any way conflicts with
the terms and provisions of this agreement.

C. The Chief or designee may grant the request of any
member of the Department to exchange hours, duties, oOx days
off. Such requests shall be granted on a uniform basis with
standard rules and regulations applying to all "employees”™ who
make this reguest.

D. All uniforms damaged in the line of duty shall be re-
placed or repaired by the ”City”( after inspection and certi-
fication by the Chief of Police.

E. "Employees” may not be suspended or suffer any loss in
benefits until after the "employee® has had a departmental

hearing, except in cases of severe nature as determined by the
Chief or his designee. The superior officer shall immediately

submit a report explaining such action to the Chief of Police.

- 26 -
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F. A set of written guide

e established.

1ines, procedures and orders shall




ARTICIE XVI — SAVINGS CIAUSE

Tn the event that any provision of this agreement shall
be finally determined to be in violation of any applicable or
civil sexrvice law or regulation, such determination shall not
impair the validity and enforceability of the remaining other

provisions of this agreement.




ARTICIE XVII - DURATION

This contract shall be in full force and effect from
the date of execution until midnight, December 31, 1977.

The parties agree that negotiations for a successor
agreecment, modifying, amending or altering the terms and pro-

. i &

| visions of this agreement shall commence on or about November
1, 1977.

1t is understood that "PBA #65" is seeking a successor
contract commencing from January 1, 1978.  This agreement shall

remain in full force and effect until a successor agreement is

reached.




